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Changing workplaces, Changing lives. 'Il,' ;“\‘

“Women are still not making headway when it
comes to getting on corporate boards or into
senior leadership roles within big companies.”

Among Fortune 500 Companies:

women hold only about 17 percent of the
seats on boards of directors, and

15 percent — of senior executive
positions.
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I. Executive Summary

» Women hold ONE mevery TENBoardseqis globally.

» 10.5 percent of directors in 45 countries are women.

» The percentage of companies with no female directors
has fallen 40 percent.

» The percentage of companies with at least three (3)
women directors have risen 9.8 percent.

» Three (3) women directors constitute a critical mass
which allow women’s leadership style to emerge.

“See Konrac, AM., The Impact of Thi v tiommen on Carparate Boards,” Oraonizations! Dynomics, W ue

gei 2008), 145-154,
gmiratings.c -4 00 info@gmiratings.com
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Work your way

= More women are reaching senior management
and board level positions.

» 59 percent of Philippine business have more

than one wWOMAnN at board level compared to
55 percent two years ago.



THE FACTS

® Fili[pino women have a
pbetter chance getting into
the board room compared
to women in other

countries.

is the 5™ in the world
ased on the World

Economic Forum Report on
Global Gender Gap.

THE CHALLENGE

= How to get half of the
total board seats
available for a 50-50
sharing.



Why is it important o have more
women in the board?

® |{s Not an issue of affirmative »The total talent pOOl

action or gender equality. ¢ d
® | s an enlightened economic Ol T

strategy. must be considered
business imperative. in the $e|eCf|O.n

Men comprise 50 percent of process to arrive at

fhe falent pool. the best talents.

®» \Women comprise the other
50 percent of the talent pool.
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‘Research Institute

Thought leadership from Credit Suisse Research
and the world’s foremost experts
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»~ | corporate performance
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» Companies with women in the board
had higher average return on equity
and higher growth.

=» More women directors outperformed
peer companies without women
directors by 26 percent.

» Ten-Women-led companies had
double the percentage of women
directors.



So why have there been a slow growth
IN women in the board rooms globallye

THE FACT THE CHALLENGE

» Selection is centered on =» Mentor, nurture and

the 50 percent of the support the rise of

en pool whe(e more other women.
experience resides.
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Janet Yellen, first female Chair of the Federal Reserve Board
in its 100-year history



We don’t have to look far...
Wi

Chief Justice Maria
Lourdes Punzalan Aranal
\Sereno

Justice Secretary Leila Ombudsman Conchita
Magistrado de Lima Carpio-Morales

COA Chairperson Ma. Gracia Pulido Tan BIR Commissioner Kim S. Jacinto-Henares




It women at the top make it their mission to nurture
ofther younger women leaders...

» there would be a ready pool of
woman talent who could be
promoted at any given time.




A woman leader should AFFECT the pace in which other
women are able to crack their own celling.




Beyond the glass ceiling
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Small Business Guarantee and Finance Corporation
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It's not enough to breck
barriers " |




Let’s all aspire for an equal sharing of the
corporate and political powers.

2 women hold half the sky.

Let it be so in the corporate board
rooms.
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