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My entry to the corporate board room was by  

an appointment by President Cory 

Deputy CEO 

President and CEO 



Betty Friedan 

Gloria Steinem 



WANTED 
 

Economic graduates 
who could write books 
for elementary students 
teaching the basic 

concepts of economics 





“Women are still not making headway when it 
comes to getting on corporate boards or into 
senior leadership roles within big companies.” 

Among Fortune 500 Companies: 

women hold only about 17 percent of the 

seats on boards of directors, and  

15 percent — of senior executive 

positions. 



Women hold  ONE in every TEN Board seats globally. 

 10.5 percent of directors in 45 countries are women. 

 The percentage of companies with no female directors 
has fallen 40 percent. 

 The percentage of companies with at least three (3) 
women directors have risen 9.8 percent. 

 Three (3) women directors constitute a critical mass 
which allow women’s leadership style to emerge. 
 



More women are reaching senior management 
and board level positions. 

59 percent  of Philippine business have more 

than one woman at board level compared to 

55 percent two years ago. 



THE  FACTS 

Filipino women have a 
better chance getting into 
the board room compared 
to women in other 
countries. 

PH is the 5th in the world 
based on the World 
Economic Forum Report on 
Global Gender Gap. 

 

 

How to get half of the 
total board seats 
available for a 50-50 
sharing. 

THE CHALLENGE 



Why is it important to have more 

women in the board? 

 Its not an issue of affirmative 
action or gender equality. 

 It is an enlightened economic 
strategy. 

 A business imperative. 

Men comprise 50 percent of 
the talent pool. 

Women comprise the other 
50 percent of the talent pool. 

 

The total talent pool 
of men and women 
must be considered 
in the selection 
process to arrive at 
the best talents. 



 Companies with women in the board 

had higher average return on equity 

and higher growth. 

More women directors outperformed 

peer companies without women 

directors by 26 percent. 

 Ten-Women-led companies had 

double the percentage of women 

directors. 

 



So why have there been a slow growth 

in women in the board rooms globally? 

Selection is centered on 

the 50 percent of the 
men pool where  more 
experience resides. 

 

Mentor, nurture and 

support the rise of 

other women. 

THE  FACT THE CHALLENGE 



Janet Yellen, first female Chair of the Federal Reserve Board 

in its 100-year history 

 

The most powerful person in the world 

of  finance is a woman 



We don’t have to look far… 

Ombudsman Conchita 

Carpio-Morales 
Justice Secretary Leila 

Magistrado de Lima 

BIR Commissioner Kim S. Jacinto-Henares 

Chief Justice Maria 

Lourdes Punzalan Aranal 

Sereno 

COA Chairperson Ma. Gracia Pulido Tan 



there would be a ready pool of 
woman talent who could be 
promoted at any given time. 

If women at the top make it their mission to nurture 

other younger women leaders… 



A woman leader should AFFECT the pace in which other 
women are able to crack their own ceiling. 



Beyond the glass ceiling  

Pag-IBIG Fund 

With ASEAN counterparts 

With HUDCC Chair Teodoro Katigbak 

With Asian coalition of housing 

finance institutions 



Feminism 



Helena Z. Benitez Leticia Ramos-Shahani Evelyn Singson 

Victoria  P. Garchitorena 
Lilia Calderon-Clemente 

Remedios Ignacio-Rikken 
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Small Business Guarantee and Finance Corporation 









It’s not enough to break 
barriers 

but to enable other women to follow 
them to the top. 



Let’s all aspire for an equal sharing of the 
corporate and political powers.  

We women hold half the sky.  

Let it be so in the corporate board 

rooms. 
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